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Seminar E-vite

Managing long term ill or injured employees including
stress related claims.

Dealing with ill or injured employees and making decisions in relation to suitable duties, return to
work or, in more serious cases, whether the employee can return to work at all, is an area of law
fraught with risk. Getting it wrong can expose the business to possible claims including
discrimination, unfair or unlawful dismissal and adverse action claims.

This briefing will focus on practical considerations when dealing with ill or injured employees and the

management of their return to work. The briefing will also consider the rise of stress-related claims
and how businesses may best manage these types of claims.

Tea, Coffee and light refreshments will be served
Date & Time Location
7 December 2011 Suite 602, Level 6, The Rocket
7.45am arrival for 8.00am start 203 Robina Town Centre Drive

(concludes at 9.00am sharp) Robina
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RSVP by 30 November 2011

mployment Law Specialists Hayley Brown — Personal Assistant
Ph: 5593 1665 E: hayley.brown@aitkenlegal.com.au
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